PoLICY & PROCEDURES MANUAL

Equal Employment Opportunity

MAPP fully supports and practices the principles of equal employment opportunity, and strictly prohibits
any form of unlawful discrimination. Thus, it is MAPP policy to recruit, hire and promote qualified
employees without regard to race, color, religion, sex, sexual orientation, or national origin. MAPP also
strictly prohibits any form of unlawful discrimination based upon an applicant or employee’s age,

disability, or genetic information.

Any employee having a question about this policy or a concern that the policy is not being followed

should immediately contact MAPP Personnel Relations Department or the Chief Financial Officer.

Each employee has both a right and a duty to report conduct which he or she believes may constitute
unlawful discrimination, and MAPP will not condone or authorize any kind of retaliation against any
employee who has in good faith reported conduct which he or she believes may constitute
discrimination in violation of this policy. Additionally, any employee found to be engaging in any type of
unlawful discrimination will be subject to disciplinary action, up to and including termination of

employment.



